Dartmouth Bible Church
JOB DESCRIPTION FOR THE SENIOR PASTOR
April 2023

	Dartmouth Bible Church is seeking a full-time Senior Pastor who is faithful, prayerful and pastoral in his leadership style.  We envision a leader skilled in biblical teaching and preaching and able to unify and direct our body to fulfill the vision of our church.  Our church is actively seeking to grow in spiritual maturity, connect with our local community and foster a culture of intentional discipleship of all ages. 
Criteria: 
A.           A born-again believer in Jesus Christ with a clear testimony of his walk with the Lord, having an understanding of his personal gifts and strengths, and sufficient faith, maturity and doctrinal stability to serve the flock and defend the faith.
B.          Seminary degree, preferably master of divinity; with adequate preparation in biblical languages, systematic and historical theology, hermeneutics, homiletics and biblical application.
C.           5-10 years’ experience as either a senior or associate pastor. 
D.           If married, his spouse shall be a born-again believer in Jesus Christ with a clear testimony.
Duties: 
A.           Serve the congregation by providing effective and forward-thinking leadership in the various   	     ministries of the church, applying his education and experience to add value to the ministry.
B.           Prepare weekly, through prayerful thought and study, to preach regularly on Sundays and other times as the need arises.  Lead and participate in the worship service through prayers, Lord’s table service, and other aspects fitting with his skill set and interests.  The pastor may use computer programs or technologies which enhance the presentation of the weekly sermon, and be able to use social media and work with the IT staff for on-line live services.
C.          Chairman of the Elder board, attend and facilitate all Elder meetings to discuss ways to accomplish the vision of the church and shepherd the flock at DBC.  It is also expected that he will attend other relevant leadership and congregational meetings of the church.
D.         Aware and supportive of the Diaconate, the Trustees, the church staff, and all other DBC teams, as well as mid-week groups like AWANA, men’s bible study, community groups and so on.
E.          Promote spiritual maturity in many forms, such as Christian Education programs, prayer events, missions activities, community outreach and small group discipleship.
F.          Guide the process of welcoming visitors, follow up, and guiding new members. 
G.         Meet with the church staff throughout the week for devotions, collaborative ministry planning, training and mentoring within the body, and general care of the needs of the church.
H.        Develop a regular habit of visitation and personal connections along with other leadership.
I.           As DBC grows, the pastor will assist in the hiring, training and management of other staff.
J.          Perform special services such as weddings, baptisms, funerals, dedications, ordination, etc.
                                            
Work Ethic 
 Balances family life and the needs of marriage and parenting (if applicable) with his employment, being careful to set up and maintain healthy boundaries, time off and Sabbath-rest, yet understands this position is for full-time employment.

